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PROGRAM INFORMATION

Our Vision

The Psychology Internship training program embraces the philosophy that the pre-doctoral internship year
represents a transition period for the emerging professional psychologist during which the intern moves from
the role of graduate student to that of the autonomous professional. Training and supervision during the year
should prepare the intern to enter the field of professional psychology with those skills needed to function
independently and with the confidence and professional self-awareness to make maximum use of the
individual's talents. Therefore, our training goal is to develop generalists who can function in a broad range of
professional settings using a variety of skills. Reciprocally, our training program stimulates and enriches the
training faculty and enhances the quality of patient care.

The internship program emphasizes the development of extensive proficiencies in various facets of
psychology (i.e., personality, intellectual, neuropsychological and psychodiagnostic assessment,
psychotherapy, scholatly inquiry, research competence, consultation) with diverse patient populations.
However, the training year provides time to develop professionally and to set the stage for further post-
doctoral specialization to enhance the diversity of the training experience, the faculty encourages applications
from individuals with a variety of competencies and interests. The program facilitates professional
development of interns by increasing their sensitivity to the cultural and individual diversity of the patients we
serve and the professionals with whom we work. Significant attention is given to encouraging interns'
personal, professional, and ethical development, consistent with the demands of becoming a psychologist.

Our Goals

The primary goal of the program is to train future independent licensed practitioners whose clinical decisions
are informed by the integration of science and professional practice of psychology, in keeping with a
Scholatr-Practitioner Model. Significant attention is given to encouraging the intern's personal,
professional and ethical development, consistent with the developmental needs of becoming a
professional psychologist. Attention is also given to intern training needs, long term professional goals,
and anticipated public health needs. Our specific goals for interns include:

Growth in Knowledge

We focus our clinical training and didactics on preparing a rich professional practitioner
knowledge base. The internship is designed to provide a broad range of training experiences in
the contemporary practice of professional psychology with some opportunity for subspecialty
training and to satisfy licensure requirements for most states in the U.S.

Sensitivity to Cultural and Individual Diversity

We strive to provide the interns diverse and wide ranging clinical training experiences with an
appreciation of multicultural/diversity sensitivity. The program facilitates professional
development of interns by increasing their sensitivity to the cultural and individual diversity of
the patients we serve and the professionals with whom we work. To enhance the diversity of the
training experience, the faculty encourages applications from individuals with a variety of
competencies and interests, as well as applicants from diverse backgrounds.

Appreciation of Professional Diversity

The program is designed so that interns have interactions with and supervision by several of the
training faculty. This provides for a broad range of experiences with professional psychologists
who have diverse racial, gender, academic, theoretical, practice, and specialty backgrounds.

Gulf Coast VA Doctoral Internship in Psychology - 2



Further, many of our training opportunities incorporate an interprofessional approach to
treatment, allowing interaction with an interdisciplinary team.

Generalized Competence

The internship program emphasizes and develops a broad range of skills (i.e., personality,
cognitive, neuropsychological and psychodiagnostic assessment, psychotherapy, scholarly
inquiry, research competence, consultation) with diverse patient populations.

Preparing for Future Professional Roles

The training year provides time to develop professionally and to set the stage for further post-
doctoral specialization in the areas of health psychology/behavioral medicine, neuropsychology,
geropsychology, and posttraumatic stress disorder. Interns will be prepared to assume clinical
and research focused professional health care positions wherein they will provide empirically
based interventions and likewise contribute to the professional knowledge base.

Our Model
In keeping with our goals, all internship training is designed to be sequential, cumulative, and graded in
complexity as the year progresses to meet both the needs of the interns and community at large.

Rotations

Each intern completes three, four-month rotations of approximately 3 2 days per week.
Currently, no rotations are required, allowing interns to choose the training opportunities that
will best help to meet their longer-term professional goals. Split rotations are possible, with the
prior approval of the supervisors involved and the Director of Training. Rotation offerings may
vary depending on supervisory availability.

Long Term Projects

The long-term project gives each intern the opportunity to design and pursue a specialized
training experience in which he or she will participate throughout the entire training year. The
long-term project may be clinically oriented, may focus on program development, may involve
another facet of service provision (e.g., outreach, prevention, etc.), or may involve research. One
half day per week is devoted to the long term project.

Dissertation Support

Although interns will be very busy with their clinical work, the training faculty encourages them
to organize their professional activities, whether on-duty or off-duty, so that progress continues
on the dissertation. While support in completing the dissertation is available on a limited basis, it
is presumed that interns have proposed their projects, collected data, and ate in the final stages
of analysis and write-up when they begin their internship year. Some dissertation topics,
however, require samples that can only be obtained in settings like our health care system. In the
past, some interns have utilized our Veteran population to collect dissertation data. This
arrangement, though, is not guaranteed to be available and would require extensive preparation
in reference to IRB and the GCVHCS Research and Development Office requirements prior to
initiation of the internship or very soon after initiation of the internship. We prefer that interns
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complete their dissertations during the training year, and then focus intensely on licensure and
obtaining postdoctoral employment.

Additional Training

Each Thursday is devoted to training seminars, group supervision, or other meetings (monthly
staff meeting, CE programs, Grand Rounds presentations, Training Supervisors Meeting). Other
training activities include conducting cognitive and personality assessments, serving a term as
Chief Intern, and developing and implementing work stress/anger management programs for
medical center employees.

Supervision and Evaluation

Supervision is an integral part of the training program and is designed to foster education,
professional competence, personal and professional growth, ethical responsibility, and personal
integrity. At the beginning of the internship year, the Director of Training reviews the goals of
supervision, process of supervision, and characteristics of good supervisors and supervisees.
Outlines of this information are provided for each intern to reference during the training year.
Supervisors are licensed psychologists who share their knowledge and expertise, model
technique and professional behavior, and encourage interns to develop their skills using a variety
of assessment/diagnostic, intervention, treatment team consultation, and research methods.
Interns are expected to apply critical thinking and contemporary, empirically-based skills to
professional, legal, and ethical issues related to the practice of psychology. Interns receive a
minimum 4 hours of supervision per week, at least two of which are individual supervision. The
remaining supervision hours occur through extra individual or group supervision, including the
weekly Group Supervision meeting with training leadership. Additional supervision may likely
occur through other scheduled or unscheduled and formal or informal supervision contacts and
sessions.

Specific rotation/activity goals and objectives are communicated to interns in writing at the
onset of each rotation/activity. Faculty supervisors meet monthly to discuss the progress of
interns toward meeting these goals and objectives. At mid-rotation, supervisors and interns are
prompted to exchange feedback on the rotation expetience and review goals/objectives. Patient
and hospital staff feedback are reviewed and integrated into the evaluation of intern progress. At
the end of each rotation, interns and their primary supervisors complete formal, written
competency evaluations that are forwarded to the Director of Training. The information in these
evaluations is used by the DOT to provide ongoing feedback to interns, supervisors, and
academic training directors. Typically, evaluation letters are sent to the interns’ academic
programs at midyear and at the completion of the internship. Successful completion of relevant
rotations, seminars, and general activity objectives constitute exit criteria for completion of the
program.

Problem Issues and Due Process Resolution

Normally, problematic behavior or less than satisfactory performance is resolved by the intern
and the rotation supervisor. In rare instances, formal remediation is necessary. We have a written
due process document which details policies and procedures that are implemented in these cases.
These procedures for handling grievances are designed to protect the rights of the student, the
supervisor and the training program. You may obtain a copy of this document by sending an e-

mail request to Dr. Fussell at shannon.fussell@va.gov.
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Required Hours and Holidays

There are 10 Federal Holidays throughout the year and interns accrue 13 days each of Annual
Leave and Sick Leave as Federal Employees. In order to certify the 2000 hour per year
requirement of most states and account for time off on holidays and use of Leave, interns are
required to obtain and document an average of 40-50 hours of work per week.

Our Facilities and Location

The Biloxi Medical Center is the administrative hub of the health care system, and home to medical and
surgical in- and outpatient programs, Primary Care medical teams, Emergency Department, extended
care programs providing rehabilitative therapies and geriatric care, and various specialty clinics. Mental
health services for the Mississippi Coastal area (both inpatient and outpatient) are also located in Biloxi.
In addition to general psychiatry and geropsychiatric inpatient units, outpatient programs include a
Mental Health Clinic, Psychosocial Rehabilitation and Recovery Center (PRRC), Post-Traumatic Stress
Disorders Clinic, and Women’s Mental Health Clinic. The Psychosocial Residential Rehabilitation
Treatment Program provides intensive bed programs for substance abuse, PTSD, serious mental illness
and homelessness/work therapy. The Mobile, Eglin, and Panama City Outpatient Clinics as well as the
Joint Ambulatory Care Center provide community-based primary medical and mental health care to
eligible southern Alabama and northwest Florida Veterans with the Biloxi VA Medical Center providing
tertiary inpatient care as needed. All treatment (i.e., mental health, medical, or extended care) is
formulated under the primary care model with patients assigned to single providers supported by specific
health care teams. Interns in our Biloxi Internship program may rotate to the Mobile Outpatient Clinic
as well as within our main facility.

Our Area: The Gulf Coast

The Gulf Coast area is a relaxed beach resort setting. French and Spanish explorers settled the area in the
late 1600’s attempting to gain strategic and economic control of the mouth of the Mississippi River. The
area has been home to Native Americans (the Biloxi Indians), French Acadians (“Cajuns”), African
Americans, Slavic Fishermen, and more recently, Vietnamese Americans. Since the 1950’s, numerous
federal agencies and large industries have been located here including: the National Space Technologies
Laboratories, the National Oceanographic and Atmospheric Administration, Keesler Air Force Base (a
major Air Force electronics, communication, and medical/surgical training facility, the home of the
Naval Construction Battalion (Seabees), and the Pensacola Naval Flight Training Center (home of the
Blue Angels precision flying team).

The Mississippi Gulf Coast is a major tourist destination and is home to several casinos with their related
hotels, fine dining and entertainment facilities. Each year, the interns enjoy many Coast diversions
including Mardi Gras, art and entertainment festivals, yacht and powerboat racing, and various fishing
rodeos and seafood festivals. Some other noteworthy annual events include: “Cruisin’ the Coast” hosting
some 5000 antique and classic cars, “Smokin’ the Sound” offshore powerboat races, and the Mississippi
Deep Sea Fishing Rodeo. Fine cuisine and entertainment have always been a part of the Mississippi Gulf
Coast tradition, as have the 26 miles of beach and the bays, bayous and rivers with their associated water
sports and recreation. The Gulf Coast Coliseum and Convention Center is host to professional hockey
(Mississippi Surge), big name concert entertainment, boat and camper shows, arts and crafts exhibitions,
and numerous conventions. In 2015, Biloxi became home to a minor-league baseball team, the Shuckers.

Research Facility
The Gulf Coast Veterans Health Care System is accredited as a research facility by the Association for
the Accreditation of Human Research Protection Programs (AAHRPP). In our efforts to provide quality
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and cutting edge care to Veterans, this facility encourages all disciplines to pursue research endeavors.
Some training faculty members actively pursue their own research programs, which may translate to
opportunities for interns to participate in research.

Our Information Resources

The Department of Veterans Affairs has been a leader in the development of the computerized medical
record. The VA's Computerized Patient Records System (CPRS) is currently the most sophisticated
system in use. Interns will utilize CPRS for chart review of progress notes, consults, radiological reports,
health care summaries, discharge summaries, pharmaceutical information, etc. All employees and interns
have accounts on the health care system computer network (VISTA —a VA internal intranet system),
general internet access, and an e-mail address. Computers are available in all psychology stations
(including intern offices). The vast majority of health care system communications are conducted via
computer. Behavioral Health Service led the way in transitioning the Gulf Coast Veterans Health Care
System to the computerized medical record. The Information Management Service-Information Center
staff support the clinical, educational, and research activities of the health care system by providing
knowledge-based resources in electronic and print formats. The Electronic Library webpage provides a
core collection of traditional text resources (book titles, subscriptions, and audiovisual materials and
equipment) and an extensive collection of electronic resources. Interlibrary Loan service and assisted
computerized literature searches are available. Satellite teleconferencing (i.e., V-Tel) allows live training
by, and real-time interactions with, national and international experts.

SEMINARS

Neuropsychology Seminar

The Neuropsychology Seminar, which meets weekly for the entire year, consists of presentations
designed to provide basic education about Neuropsychology, including information about the various
domains and disorders that are assessed, basic neuroanatomy, test administration, and report writing. It
includes training in the use of standardized tests such as the Neuropsychological Assessment Battery,
Wechsler Adult Intelligence Scale-IV, and Delis-Kaplan Executive Function System. It is useful for
individuals preparing to take the EPPP who have had no coursework in Neuropsychology, and it serves
as a review for those who have. Discussion of the various domains and disorders are supplemented
with case presentations pertinent to the topic being discussed.

Diagnostics and Psychopathology Seminar

The weekly Diagnostics and Psychopathology Seminar is designed to help interns become more
proficient in relating psychopathological signs and symptoms to diagnostic criteria. In addition to a
thorough review of the DSM-5 diagnostic nomenclature, case examples are presented and discussed.
This seminar also provides an opportunity to examine unusual and problematic cases that present in
various settings that interns may rotate through during the training year.

Professional Issues Seminar

This weekly seminar will meet throughout the internship year. This seminar includes didactic sessions
and group discussions covering a range of topics relevant to professional development and practice
including such areas as ethical concerns, multicultural/diversity topics, supervision, licensure, empirically
based treatments, and other career development issues. Interns will have opportunities to present on a
chosen area of interest in diversity and facilitate group discussion. Throughout the seminar, recent
journal publications relevant to professional development will be made available for review and
discussion. Learning objectives include developing additional knowledge and skills in targeted areas of
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practice, understanding the role of cultural diversity and gender variables in practice issues, and
developing the identity and skills of a professional psychologist.

Psychological Assessment Seminar

The Psychological Assessment Seminar meets weekly for the entire year. The goal of the assessment
seminar is to help the intern acquire the skills necessary to select, administer, score and interpret a battery
of diagnostic psychological tests. In addition to training in the use of objective and projective assessment
instruments, the intern will learn to conduct and document the results of a mental status examination.
Relevant concepts will be richly illustrated through the use of case history materials gathered from past
and present medical center patients. The seminar also includes instruction in the preparation of the
psychological testing report, a review of current literature related to assessment, and discussions of
cultural and ethical considerations. Interns are encouraged to bring test data to the seminar for
discussion.

Empirically-Based Treatments (EBT)

The Empirically-Based Treatments (EBT) seminar is offered twice monthly and allows for didactic
presentations by training faculty dedicated to education in EBTs by EBT-trained staff members.
Currently, this seminar is shared with our sister internship program at the Joint Ambulatory Care Center
(JACC) in Pensacola. Treatments covered include Motivational Interviewing, Dialectical Behavior
Therapy, Acceptance and Commitment Therapy, Interpersonal Therapy, Cognitive Processing Therapy,
Prolonged Exposure, Integrative Behavioral Couple Therapy, and Cognitive Behavioral Conjoint
Therapy for PTSD.

Special Topics in Psychology Seminar

The Special Topics in Psychology Seminar meets once per month, addressing a variety of topics
pertinent to professional practice. Examples include: caring for Veterans, advanced trauma therapies,
diversity issues, death and dying, disaster mental health, and psychopharmacology. The topics for this
seminar change from year to year, based on the current intern cohort’s interests.

Diversity Days Seminar (Must attend at least 50%)

The Diversity Days Seminar falls outside of the regularly scheduled didactics day, occurring on
Wednesdays at noon. This multi-site seminar is offered every month as an opportunity for interns and
training faculty to examine issues related to working with diverse populations. Presenters are expert
practitioners and researchers employed in a variety of settings across the nation. Seminars are offered via
V-Tel from remote sites. Presentations are usually followed by group discussion. Recent topics have
included spirituality in combat, the role of acculturation in psychotherapy outcomes, white privilege, and
psychotherapy with American Indian populations.

ADDITIONAL EXPERIENCES DURING THE INTERNSHIP YEAR

Group Supervision

Group Supervision meets on a weekly basis, supetvised by the Director of Training and/or Assistant
Director of Training. Interns discuss current cases and elicit feedback from their supervisors and peers.
Each intern is called upon to present a case conceptualization from his/her theotetical orientation and
also an orientation divergent from his/her training. Additionally, there is review and discussion of recent
journal article publications on the practice of psychology and of material relevant to the EPPP. The
seminar typically addresses additional issues of professional development including applying for
licensure, job seeking, ethical considerations, etc.
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Psychology Grand Rounds

Psychology Grand Rounds programs are held monthly. Interns, on a rotating basis, present two cases
over the course of the year that illustrate a particular diagnostic or therapeutic problem. Faculty, interns
and other students attend and participate. Interns must present assessment data, review contemporary
literature related to the disorder, and lead discussion concerning the diagnosis and treatment of the case.
Attention is given to diversity in patients and populations presented.

Assessment Training Program

The Assessment Training Program provides services to the Biloxi center and to the Mobile and
Pensacola Outpatient Clinics. Consultation requests are received from a wide range of sources:
Neurology, Medicine, Primary Care, Psychiatry, Extended Care, and even Employee Health. After
learning to propetly administer the assessment measures, Interns are assigned full psychological
assessment reports throughout the year, with a minimum of 4 cognitive and 4 personality reports
required. This training experience is supported through the weekly Neuropsychology Seminar,
Assessment Seminar, and individual and group supervision.

Role of Chief Intern

The Chief Intern is appointed by the Director of Training (DOT) on a rotating schedule from among
the intern class. The primary job of the Chief Intern is to represent the intern class to the Director of
Training and to assist, as needed, with some of the duties relevant to the psychology training program.
Among the varied duties, Chief Interns typically are integral in the role of assisting the DOT in
developing a workable rotation schedule for the interns during the training year. The Chief Intern is
responsible for chairing the monthly Steering Committee Meeting. He or she also attends, as a
representative and liaison for the intern class, a portion of the monthly Training Faculty Meeting. It is
not uncommon for the Chief Intern to provide a listing of intern's telephone extensions, pager numbers,
office numbers and routing symbols (a “locator list”) at the beginning of each rotation and distribute
Rotation Evaluation forms during the last week of the rotation for completion by interns and faculty.

The Chief Intern will assist with coordination of Employee Assistance Program (EAP) services within
Gulf Coast VA. Chief Interns coordinate additional DOT or administrative leadership requests as
needed. These varied duties are consistent with the overarching goals of the training program and needs
of the Behavioral Health Service.

Employee Assistance Program (EAP)

Behavioral Health Service has been at the forefront in providing psychological assistance for employees
of the Health Care System. The goal of this program is to help employees deal with stressors in their
work setting or away from work that interfere with their ability to perform their work satisfactorily. This
can range from dealing with major stressors, such as the aftermath of hurricane devastation, to marital
difficulties or interpersonal conflicts on the job. This program is not a true rotation experience. Interns
are called upon to conduct or help in clinical activities, such as brief and focused psychological treatment
for employees seeking the services of the Employee Assistance Program or facilitating stress and anger
management workshops for particular staff teams

Continuing Professional Education Series

The Continuing Education Program Series meets as arranged, though often on the first Thursday of the
month. The Gulf Coast Veterans Health Care System is the only agency on the Gulf Coast, and the first
agency in the state, certified by the Mississippi Board of Psychology to provide continuing education for
the psychologist license renewal. Training includes lectures by members of the Training Faculty,
community experts, guest lecturers, and occasionally APA-approved CE video presentations and satellite
teleconferences.
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INTERNSHIP TRAINING FACULTY

Ronald W. Alexander, Ph.D.

Titles(s): Clinical Health Psychologist

School: University of Alabama, Birmingham

Internship: Wilford Hall Medical Center, Lackland AFB, San Antonio, TX

Post-doctoral Fellowship: Clinical Health Psychology, Wilford Hall Medical Center, Lackland AFB,
San Antonio, TX

License: Kansas, 1999 — Present

Duties: Dr. Alexander is responsible for providing a full spectrum of health psychology/behavioral
medicine services within the medical center. He is currently involved with the Health
Psychology/Behavioral Medicine Clinic, behavioral Sleep medicine Clinic, MOVE! Program and the
Traumatic Brain Injury/Polytrauma screening program. Dr. Alexander is currently a VHA national
training consultant for the Cognitive Behavioral Therapy for Insomnia (CBT-I) training program.
Professional Interests: Dr. Alexander’s theoretical orientation is primarily cognitive/behavioral with an
emphasis on comprehensive biopsychosocial assessment and treatment. His special passion is in the
behavioral assessment and treatment of sleep disorders including insomnia, breathing-disordered sleep,
and circadian rhythm disorders. He is an avid supporter of the integration of mental health professionals
into primary care and specialty medical clinics, with strong emphasis on the behavioral health consultant
model of care. He has special interest in the proper referral, and comprehensive assessment and
treatment of veterans returning from the current conflicts in Afghanistan and Iraq. Other clinical and
research interventions on quality of life and the overall reduction of health care costs. He is in the
process of obtaining ABPP certification in Clinical Health Psychology.

Personal Interests: Travelling, soccer, music, movies, food

Victoria Armstrong, Ph.D.

Title(s): Clinical Neuropsychologist

School: University of Houston

Internship: VA Connecticut Healthcare System, West Haven, CT

Post-doctoral Fellowship: Louis Stokes VAMC, Cleveland, OH

License: Ohio 2012-Present

Duties: Dr. Armstrong’s primary duty is to provide comprehensive neuropsychological assessment
services to facilitate patient treatment planning and care. She also educates patients and family members,
provides consultative services to medical staff, and serves as the major preceptor and on-site clinical
supervisor for the joint USA CCP/VA GCVHCS neuropsychology externship program.

Professional Interests: Traumatic Brain Injury and pursuing ABPP certification in neuropsychology.
Personal Interests: Dr. Armstrong’s personal interests include historic architecture and preservation
efforts, sewing and other crafts, and spending time with friends and family.

Cindy Barber, Ph.D.

Title(s): Clinical Psychologist — Community Living Center

School: Jackson State University, Jackson MS

Internship: VA Sierra Nevada Health Care System, Reno NV

Postdoctoral Fellowship: Deer Oaks: Behavioral Health Organization, Victoria TX

License: Nevada, 2010-Present

Duties: Dr. Barber is a psychologist for the Community Living Center (CLLC) and supervisor for the
Geropsychology rotation. As a psychologist in the CLLC, she conducts individual therapy with elderly
veterans as well as geriatric and neuropsychological assessments to determine the extent of any
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impairments and capacity. She performs behavioral assessments, creates behavioral care plans, and
provides inservices/training to staff on working with impaired veterans. Dr. Barber also works closely
with and provides mental health services to veterans receiving hospice care.

Professional Interests: Dr. Barbet’s professional interests include geropsychology, neurocognitive
disorders, and end of life care.

Personal Interests: Her personal interests include biking, running, hiking, fishing, and pretty much any
other outdoor activity.

Scott A. Cardin, Ph.D.

Titles(s): Director of Postgraduate Training; JACC Outpatient Psychologist

School: Texas A&M University

Internship: University Houston Counseling and Psychological Service

Post-doc: Michael E. DeBakey VAMC, Mental Illness Research, Education, and Clinical Center
(MIRECC)

License: Mississippi, 2008 — Present

Duties: Director of Postgraduate Training; Interprofessional Coordinator

Professional Interests: Dr. Cardin’s primary clinical interests include rural mental health,
supervision/training, professional development, psychotherapy process, group therapy, mindfulness, and
therapeutic language factors. His theoretical orientation is eclectic with an emphasis on psychodynamic
therapy. He is the supervisor for the research rotation for the Biloxi doctoral internship program. Prior
to joining our VA, he completed a two-year MIRECC Postdoctoral Fellowship in Advanced Psychology
with an emphasis in research. His research efforts since joining the VA Gulf Coast Veterans Health Care
System have revolved around rural mental health and locally significant clinical populations. Specifically,
he is interested in examining psychotherapy utilization and implementation studies examining ways to
improve access to care. Dr. Cardin is involved in training efforts across this facility; other than serving
this program as the supervisor of the research rotation, he also runs his interprofessional training
program (which trains postdoctoral psychologists, postdoctoral pharmacy residents, and postgraduate
social work fellows) and is the Interprofessional Coordinator for the Tulane Research Psychiatry Pipeline
Residency here at GCVHCS (which trains postgraduate psychiatry residents, years 1-4).

Personal Interests: Dr. Cardin enjoys reading, creative writing, recreational sports (such as basketball,

golf, and disc golf), and travel.

Michael A. Carlton, Ph.D.

Title(s): Primary Care-Mental Health Integration Lead Psychologist

School: University of Southern Mississippi

Internship: Gulf Coast Veterans Health Care System,

License: Alabama, 2000 — Present

Duties: Dr. Catlton is the Lead Psychologist for the Gulf Coast VA Primary Care-Mental Health
Integration (PC-MHI) service line. He provides behavioral and mental health services in collaboration
with primary care providers at the Mobile, Alabama VA Outpatient Clinic (MOPC). The PC-MHI
program is embedded in primary care and supports treatment of both mental health conditions and
behavioral aspects of chronic medical conditions. PC-MHI seamlessly combines evidence-based care
management and co-located collaborative care services to reduce the numbers of Veterans being referred
to specialty mental health programs.

Professional Interests: Dr. Carlton's professional interests include health psychology, traumatic stress,
and examining the use of audio-visual aids and bio-feedback to enhance therapeutic outcomes. His
theoretical orientation is cognitive-behavioral and eclectic.

Personal Interests: His personal interests are spending quality time with his family, playing guitar,
traveling, listening to music, and fishing.
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Beth A. Curry, Ph.D.

Title(s): Clinical Psychologist — Mental Health Residential Rehabilitation Treatment Program
(MHRRTP)

School: University of Houston

Internship: Gulf Coast Veterans Health Care System

License: Mississippi, 1996 — Present

Duties: Dr. Curry is a psychologist for the MHRRTP. The MHRRTP is a residential treatment program
that primarily serves Veterans with chronic mental illness, substance use issues and homelessness who
need more intensive treatment than typical outpatient treatment but are not appropriate for an acute
inpatient unit. Her duties in this role include: completing intake psychological assessment interviews,
suicide risk assessments, and suicide safety plans; leading lecture and process group therapy; working
with individual clients in therapy and coordinate all of their MHRRTP treatment; and participating in the
MHRRTP interdisciplinary treatment team to coordinate Veterans’ mental health treatment. Therapy
groups include Anger Management, Cognitive Behavioral Therapy, Mood Management, Recovery
Action Plan Development, Study/Journaling, Special Topics and process group.

Professional Interests: Dr. Curry’s professional interests include chronic mental illness, women’s
mental health, and diversity issues. Her theoretical orientation is eclectic with an emphasis on Cognitive-
Behavioral and evidence-based practices.

Personal Interests: Dr. Curry enjoys reading, gardening, doing small projects around the house, going
to movies, traveling to new places, watching the Saints, trying new restaurants and dishes, spending time
with family and friends, and indulging her six dogs and two cats who are mostly rescued animals.

Dian Evans, ].D., Ph.D., M.S.C.P.

Titles: Assistant Director of Intern Training, Neuropsychologist, Forensic Psychologist

Psychology Schools: Fairleigh Dickinson University, Montclair State University & Fielding Graduate
University

Law Schools: Loyola & New York University

Internship: Wyoming State Hospital

Fellowship: Hackensack University Medical Center

Licenses: New York, South Carolina, Louisiana, New Jersey

Duties: In addition to her role in the Predoctoral Internship program, Dr. Evans’ clinical focus is on
assessment.

Professional Interests: Dr. Evans’ professional interests include training, supervision,
neuropsychological assessment, forensic assessment, general assessment and psychopharmacology.
Personal Interests: Favorite avocations include spending time with her husband and family, eating out,
music, traveling the world, reading and writing. She very much likes riding in hot air balloons and very
much dislikes driving automobiles. If she ever wins the lottery, she will buy a hot air balloon and hire a
driver, among other things.

Racha Fares, Psy.D.

Title: Neuropsychologist

School: Adler School of Professional Psychology

Internship: Erie Psychological Consortium

Post-doctoral Fellowship: Neuropsychology and Rehabilitation Associates, Hamilton, NJ, and Dr.
Patrick Gorman’s Neuropsychology Practice, Orlando, FL

License: Florida, 2016 — present

Duties: Outpatient neuropsychological consults

Professional Interests: TBI, rehabilitation neurodevelopmental Disorders, developing Arabic version
of often used neurocognitive measures.
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Personal Interests: Fitness and nutrition, outdoor activities such as fishing, kayaking, biking, and
hiking, and poetry.

Joanne Fordiani, Ph.D.

Title: Clinical Psychologist, Primary Care-Mental Health Integration (PC-MHI)

School: Nova Southeastern University

Internship: Henry Ford Health Sciences Center; specialty: Consultation-Liaison Psychology
Post-doctoral Fellowship: Ruth L. Kirschstein NIH Fellow; University of Miami

Department of Psychology/Behavioral Medicine

Post-graduate education: MS, Clinical Psychopharmacology, Nova Southeastern University

License: Rhode Island, 2012—present

Duties: Dr. Fordiani is the PC-MHI psychologist. Her duties in this role include conducting brief
evaluations and treatment with Veterans referred for mental health services via primary care (PACT)
teams; providing assessment and brief evidence-based treatment for mild depression, mild anxiety,
alcohol misuse, insomnia, and anger; and consultation as part of the primary care interdisciplinary team
to assist with coordination of Veterans’ mental and physical health needs. Dr. Fordiani also serves as
Coordinator of the Interprofessional Seminar series, is a member of the Peer Review Committee and
Dementia Steering Committee, and is an ad-hoc reviewer for the Journal of Consulting and Clinical
Psychology.

Professional Interests: Dr. Fordiani’s professional interests include psychopharmacology, RxP
advocacy, mindfulness, and brief EBT’s. Her theoretical orientation is primarily cognitive-behavioral
with an emphasis on third wave (ACT/mindfulness) interventions. Her primary research area of interest
is exploring the intersection of psychotherapy and psychopharmacology.

Personal Interests: Dr. Fordiani’s interests include reading sci-fi and dystopian fiction; all things Star
Trek: The Next Generation; German sports car culture; Formula One racing; being a lay-zookeeper (she
and her husband parent one dog, one cat, two tropical parrots, and a betta fish); and freestyle rapping, to
include occasionally dropping the mic.

Shannon K. S. Fussell, Ph.D.

Title(s): Director of Intern Training; Couples & Family Psychologist

School: Auburn University

Internship: The University Counseling Center — Florida State University

License: Georgia, 2009 — Present and Mississippi, 2016 — Present

Duties: In addition to her role in the Doctoral Internship program, Dr. Fussell’s clinical focus is on
working with couples.

Professional Interests: Dr. Fussell’s professional interests include training, supervision, developmental
psychology, the therapeutic alliance, and working with couples. She enjoys using a variety of evidence-
based practices with the relationship at the center of therapeutic interactions.

Personal Interests: Dr. Fussell loves to try new things and almost always enjoys them. Some of her
interests include cooking, eating, music (listening, playing, collecting), spending time with her husband
and family, and being “mom” to her beloved rescue dog, Maya.

Angela P. Hatcher, Ph.D.

Title: Program Manager-Psychosocial Residential Rehabilitation Treatment Program (PRRTP)
School: Western Michigan University

Internship: Fulton State Hospital

License: Alabama, 2010 — Present; Michigan, 2010 — Present
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Duties: As the Program Manager for the 72-bed PRRTP, Dr. Hatcher is responsible for overseeing all
aspects of the program. This includes providing clinical and administrative supervision to a
multidisciplinary staff, ensuring bed occupancy remains at maximum utilization, ensuring that all
accreditation standards are maintained, maintaining policies and procedures, and overseeing
programming.

Professional Interests: Dr. Hatcher’s professional interests include substance use disorders, offender
treatment, forensic assessments, and psychopathy. Her theoretical orientation is behavioral, with a
cognitive-behavioral influence.

Personal Interests: Her personal interests include spending time with her family and friends, traveling,
spending time on the water, reading, and watching Saints and Alabama football.

Jeffrey S. Lawley, Ph.D.

Title: Psychologist — Mental Health Residential Rehabilitation Program (MHRRTP)

School: University of Southern Mississippi

Internship: Michigan State University Counseling Center

License: Louisiana, 2010 — present

Duties: Dr. Lawley is the generalist psychologist for the MHRRTP. The MHRRTP is a residential
program that primarily serves Veterans who need more intensive treatment than typical outpatient work,
but are not appropriate for a locked inpatient unit. His duties include psychological assessment
interviews and testing, individual and group therapy, and working with the MHRRTP treatment team to
coordinate mental health treatment. Groups include DBT, mindfulness/meditation, CBT, Seeking
Safety, process groups, and a group on mental health treatment. He recently became involved in mental
health education for general staff in Behavioral Health. Dr. Lawley recently moved to the VA from a
position teaching in a counseling program.

Professional Interests: Professional interests include psychological assessment, supervision, career
development, and multicultural psychology. His theoretical orientation is primarily cognitive-behavioral,
with heavy interpersonal and narrative influences.

Personal Interests: Personal interests include computers, cars, games, history, and football. A side
interest in psychology is early childhood development, as he has a young son. His wife is also a
psychologist, and they are patiently waiting for the day when their son realizes this.

Desmond Mitchell, Ph.D.

Title: Outpatient Mental Health Clinic Lead Psychologist

School: University of Southern Mississippi

Internship: Gulf Coast Veterans Health Care System

Postdoctoral Fellowship: Gulf Coast Veterans Health Care System

License: Mississippi, 2009 - present

Duties: Dr. Mitchell is the lead psychologist for the outpatient Mental Health Clinic. He specializes in
risk assessment and is the provider responsible for treating individuals that have been identified as being
at a high-risk for suicidal and/or homicidal behavior. As part of his duties, Dr. Mitchell works with law
enforcement officials and co-Chairs the Disruptive Behavior Committee and the Workplace Violence
Task Force.

Personal Interests: Dr. Mitchell enjoys live music, playing Frisbee golf and living in the laid back
environment of the Gulf Coast.

Stacy L. Parkin, Ph.D.

Title(s): Psychologist — SARRTP Clinical Team Leader
School: Fairleigh Dickinson University, Teaneck, NJ 2013
Internship: Gulf Coast Veterans Health Care System, 2013
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License: Mississippi — 10/2015 - present

Duties: Dr. Parkin’s duties include: being a member of a multidisciplinary treatment team, conducting
psychodiagnostic intake interviews, coordinating services and treatment planning, conducting treatment
staffing and screenings, facilitating Mood Management groups, in which DBT, ACT and CBT-based
concepts are discussed and practiced, and providing individual psychotherapy. Dr. Parkin also teaches
the Rorschach for the Assessment Seminar and is involved in facilitating topics for the Professional
Development Seminar.

Professional Interests: Dr. Parkin’s professional interests include serious and persistent mental
illnesses, personality assessment, substance use disorders, mindfulness/meditation, treatment outcomes,
psychodiagnostics, DBT, acceptance, personality disorders, the Rorschach and other self-report
personality measures. Her theoretical orientation is integrative, with psychodynamic and interpersonal
underpinnings.

Personal Interests: Dr. Parkin enjoys spending time with her family, including her two rescue dogs,
Penny and Eunice, cooking and eating out, listening to live music, vacillating between loving and hating
exercise, traveling, reading, participating in anything soccer and taking adventures.

Jefferson O. Rogers, Psy.D.

Title(s): Clinical Psychologist

School: Florida Institute of Technology

Internship: Washington, DC VAMC

Postdoctoral Fellowship: Geropsychology, Little Rock VAMC

License: Mississippi, 1995 — Present

Duties: Dr. Rogers supervises students on the Home Based Primary Care (HBPC) and Blind Rehab
Center (BRC) rotations and lectures on evaluating decisional capacity. Clinical duties include providing
psychological services to Veterans enrolled in HBPC and admitted to the BRC, as well as conducting the
Biloxi Quit Tobacco clinic. He is a supervisor for the GCVHCS Postdoctoral Program and has served as
Interim Director of Training. Dr. Rogers was the GCVHCS’s Ethics Consultation Coordinator for 18
years and was the 2013 recipient of the William A. Nelson Award for Excellence in Health Care

Ethics. He enjoys incorporating a focus on health care ethics into clinical supervision.

Professional Interests: Dr. Rogers’ professional interests include geropsychology, neuropsychology,
assessment of decisional capacity, tobacco cessation, end-of-life care, and health care ethics consultation.
His theoretical orientation is eclectic/ pragmatic with a cognitive-behavioral emphasis.

Personal Interests: Avocations include regularly performing music at events and haunts across the
Coast, cooking, dining, sartorial matters, projects around the house, travelling the world, and indulging
his pets, granddaughter, & wife.

Kimberly Tartt-Godbolt, PsyD.

Title: Interim Lead Psychologist; Deputy Program Manager, Behavioral Health MOPC; Supervisory
Telemental Health Psychologist; Practicum Coordinator, MOPC; Evidence-based Psychotherapy
Coordinator

School: Georgia School of Professional Psychology

Internship: The Guidance Center Murfreesboro

Postdoctoral Fellowship: Vanderbilt University Medical Center, 2008

License: Tennessee, 2008 — 2014; Alabama 2014-Present

Duties: Dr. Tartt-Godbolt serves as the Evidence based psychotherapy coordinator for the Gulf Coast
facility. In this role, she is responsible for ensuring appropriate training and delivery of evidence
treatments to our Veterans. In addition to her administrative roles as Interim Lead Psychologist and
Deputy Program Manager MOPC, Dr. Tartt-Godbolt’s clinical focus lies in the Telemental Health
Program. Her duties in this role include: providing leadership, guidance and consultation for Telemental
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Health Staff and Telemental Health issues for the CBOCs in Mobile, AL; Pensacola, FL; Panama City,
FL: and Eglin Air Force Base; as well as the main medical center located in Biloxi, MS. Her role also
includes providing "Video Telecommunications (V-Tel) Psychology", using evidence-based therapies
particularly to support the treatment of PTSD. She also supervises interns on the telemental health
rotation.

Professional Interests: Dr. Tartt-Godbolt’s professional interests include program development,
mental health administration, measurement based care, trauma, diversity issues, and training. Dr. Tartt-
Godbolt served and the diversity chair for the executive board of the Tennessee Psychological
Association. Research interests include technology and mental health. Her theoretical orientation is
primarily cognitive-behavioral. She also has an interest in mental health outreach. She is a member of the
Mobile Medical Reserve Corps and the Association of VA psychology Leaders.

Personal Interests: Her personal interests include spending time with her family, crocheting,
photography, and playing the piano. She is enjoying rediscovering her hometown after being away for 16
years and getting spend more time with her extended family as well.

Cristal E. Weeks, Ph.D.

Title: Clinical Psychologist

School: University of Wisconsin-Milwaukee, Milwaukee, W1

Internship: Southwest Consortium Predoctoral Psychology Internship, Albuquerque, NM
Postdoctoral Fellowship: GCVHCS Rural Mental Health Fellowship, Biloxi, MS

License: Alabama, 2014 - present

Duties: Dr. Weeks provides assessment and treatment services in the general outpatient clinic of the
Mobile Community Based Outpatient Clinic (CBOC). Dr. Weeks has spearheaded the development of
the Substance Treatment with Recovery Orientation for New Growth (STRONG) and PTSD Recovery
In Development of Excellence (PRIDE) outpatient programs at the Mobile outpatient clinic, and
provides psychodiagnostic assessment as well as individual, group, and couples therapy services for
Veterans with Substance, PTSD, and relationship issues. Dr. Weeks also leads the Women’s Skills
Group in Mobile, which is a women’s-only group utilizing DBT skills modules.

Professional Interests: In terms of theoretical orientation Dr. Weeks describes herself as a “radical
behaviorist” and is drawn primarily to third wave (e.g., FAP, ACT, DBT) and Evidence-Based
Treatments which she implements with an eclectic therapeutic style emphasizing awareness and
utilization of clinically relevant behavior as it occurs in-session to augment EBP content. Dr. Weeks has
also been involved in research projects at GCVHCS and is interested in utilizing Measurement Based
Care as a part of program evaluation and development, both in practice and as potential avenues for
research.

Personal Interests: Dr. Weeks enjoys reading comic books (especially DC and Independent titles),
going to comic conventions, taking sewing classes, kickboxing, belly dancing, yoga, and taking

naps. Well...mostly taking naps, but the other things do happen from time to time. She digs movies
that include superheroes, car chases, shoot-outs, and explosions. She also lives in Fairhope, which is one
of the loveliest parts of Alabama and you should totally check out while you’re in this neck of the woods,
where she enjoys Art Walk in downtown Fairhope on the first Friday of the month, as well as other fun
local events, and going for hikes or bike rides when it’s not raining.
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APPLICATION INFORMATION

Eligibility

Applicants for the internship program must be degree candidates in APA-accredited doctoral programs
in clinical or counseling psychology who have fulfilled departmental requirements for
residency/internship as certified by their university training director. Only US citizens are eligible to
receive stipend support. A physical exam certifying good health is required of applicants who are selected
for the internship program at the Gulf Coast Veterans Health Care System. A security background check
is also required.

Stipend and Benefits

VA Headquarters in Washington, DC notifies us in January of each year of the budget that we will
receive for the following internship year. The 2016-2017 stipend is $24,043 per year. There are ten
federal holidays, and interns accrue an additional 26 days of leave during the year. Additionally, interns
are granted authorized absence for dissertation related activities and approved educational programs.
Interns are eligible for optional Government Life and Health Insurance benefits.

Applying

Application materials (AAPI) are located on the APPIC web site. The application deadline is at
midnight CST, Friday, November 18, 2016. We will receive your completed application when you
select us as one of the sites for which you are applying. Our training program faculty will review your
application via the Selection Portal of the APPIC site mentioned above. Applicants will be notified no
later than December 12, 2016 as to whether or not they have been invited to interview. Interviews will
take place by telephone and are typically conducted during the month of January. Open house meetings
will be available in January as well, but attendance is not required.

Recommendations

We require letters of recommendation from at least four (4) supervisors who are familiar with your
academic and applied performance in psychology. Two of these letters should be from individuals
familiar with your academic work and two from individuals familiar with your applied work (e.g.,
practicum placements). "Letters of Readiness" from a program's Director of Training cannot be one of
these letters of recommendation.

AMERICAN PSYCHOLOGICAL ASSOCIATION (APA) ACCREDITATION

The Psychology Internship Training Program at the VA Gulf Coast Veterans Health Care System is
accredited by the American Psychological Association (APA) and has been since 1980. Contact APA at:
750 First Street, NE, Washington, DC 20002-4242. Phone: (202) 336-5979. Visit the APA web site at:
*http://www.apa.org/.

ASSOCIATION OF PSYCHOLOGY POSTDOCTORAL AND INTERNSHIP CENTERS (APPIC)
MEMBERSHIP

The Psychology Internship Training Program at the Gulf Coast Veterans Health Care System is a
member of the Association of Psychology Postdoctoral and Internship Centers (APPIC) and fully
subscribes to their selection procedures and policies. This site agrees to abide by the APPIC policy that
no person at this training facility will solicit, accept or use any ranking-related information from any
intern applicant. Please visit the APPIC web site to obtain additional information including the Uniform
Application and Match Rules (*http:/ /www.appic.org/).

APPIC Match Number: 140111
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CORRESPONDENCE

Send requests for information to:

Shannon K.S. Fussell, Ph.D.
Psychologist/Ditector of Intern Training - Biloxi
Gulf Coast Veterans Health Care System

400 Veterans Ave

Biloxi, MS 39531

Telephone: (228) 523-5045

E-mail: Shannon.Fussell@va.gov
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